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The aim of Women’s Aid involvement is to
increase the protection and safety of partners/
ex-partners and children of participants on the
MODV programme.

to ensure the safety and well-being of staff.
It also provides valuable sources of advice
and support for those experiencing domestic
violence.

During the latter part of this year we
started the implementation planning for
the introduction of a new programme IDAP
(Integrated Domestic Abuse Programme)
which includes Women’s Aid providing
Women’s Safety Workers to the four
PBNI areas in Northern Ireland that run
the programme. This is a pilot one year
programme which both PBNI and Women’s
Aid will be working closely together on to
monitor and evaluate.

“Domestic abuse can result in:
• a deterioration in an employee’s performance
• increased and unexplained absenteeism
• poor timekeeping
• threat to job security and prospects”
ICTU: Domestic Abuse: A trade Union Guide 2009

Trafficking

Department of Agriculture and Rural Development

We continue to work with two of our local
Women’s Aid groups to operate a pilot
support project for the women victims of
human trafficking and sexual exploitation.
This pilot project has been extended to
continue until the end of January 2011. We
remain committed to ensuring that the vital
support needs of women who are victims of
this modern day slavery are met.

(DARD)

Launch of Irish Congress of Trade Unions (ICTU)
Trade Union Guide to Domestic Abuse
As part of our ongoing engagement with
Trade Unions in Northern Ireland, who have
been enormously supportive of our work,
Annie Campbell spoke at the launch of the
ICTU trade union guide on domestic abuse
on International Women’s Day, 8 March
2010. The document highlights the impact
of domestic violence and explores the
importance and relevance of establishing and
implementing effective workplace policies

At an event to celebrate International
Women’s Day at the Dunsilly Hotel, Antrim
on 8 March 2010, DARD Minister Michelle
Gildernew MP MLA, highlighted the ongoing
partnership work between DARD’s Equality
Branch, the Forest Service and Women’s
Aid. The Minister also announced a
number of initiatives, which whilst still in the
developmental stage, it is hoped will lead
to a number of positive opportunities for the
women and children who use our services.
Public Affairs Strategy
Women’s Aid Federation NI, in consultation
with our ten local Women’s Aid groups has
developed a regional public affairs strategy
which identifies key public policy issues facing
our organisation and directly impacting the
women and children who use our services
across Northern Ireland.
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Comic Relief
This joint initiative has created an excellent
opportunity for networking with other UK
Federations in England, Scotland and Wales
as part of a Comic Relief funded project. There
are three agreed outcomes for the project
which aims to produce a core curriculum for
domestic violence training which takes account
of the different roles and needs within the
sector.
outcome one
A core curriculum for domestic and sexual
violence training will be agreed across the UK,
ensuring a consistent approach to meeting the
training needs of staff in all relevant sectors.
outcome two
Women’s Aid staff will be supported through
continuing professional development (CPD)
to offer the best possible services to women,
children and young people with experience of
domestic abuse.
outcome three
A network of qualified and accredited trainers
will be resourced to deliver training to meet the
needs of staff in all relevant sectors.
One of the key achievements has been
the sharing of training materials, policies,
procedures and best practice across all
Federations. Women’s Aid Federation NI is
also working with Open College Network and
the Scottish, Welsh and English Women’s Aid
Federations to develop further accredited units.
This project also involves working with Skills
For Justice to implement the new National
Occupational Standards for Domestic and
Sexual Abuse.
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We are currently in Year two of a two year
contract and are delighted that due to the
success of this initiative Comic Relief has
agreed to commit a further two years funding
for 2010-2012.
External Training Delivered - April 09 – March 2010
Awareness of the Impact of Domestic
Violence on Children and Young people
delivered to:
•

Victim Support Volunteers – 12
participants

•

Eastern Childcare partnership- 3
events - 34 participants

•

Regional training unit (Rtu)
Stranmillis Summer School – 27
participants

prevention Strategies (4days) delivered to
•

Mayo Children’s Initiatives - 13
participants

Women’s Aid is committed to providing quality
training to agencies that in the course of
their work come into contact with women and
children affected by domestic violence. The
aim of our training is to develop the skills and
capacity of organisations to respond more
effectively to victims of domestic violence.
PSNI Training
We continue to successfully co-ordinate and
deliver domestic violence awareness training to
PSNI (Police Service Northern Ireland) recruits.
A pool of qualified Women’s Aid trainers
delivers this valuable training which has a
direct impact on police response to domestic
violence.
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number of Calls Managed

A total number of 32,349 calls were managed during the year.
In the previous year, April 2008 - March 2009, the total was 27,663 calls managed.
This is an increase of 17% in calls managed.
(Calls managed include all calls answered and all calls made by Helpline staff to follow
up specific support and advice. For example, arranging refuge accommodation for a
woman may involve Helpline workers making a number of calls out.)

32,349
26

calls were managed by the 24-Hour Domestic violence Helpline between
April 2009 – March 2010 - an increase of 17% on the previous year.

Male callers: 1st April 2009 - 31st March 2010
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A total of 265 male callers were signposted to Men’s Advisory Project, Men’s Action Network, Tara
Centre, Aisling Centre and a variety of statutory and support services. This equates to 1% of calls
answered. The total of male callers for the previous year was 239, an increase of 26 callers.

Calls from foreign nationals and black and minority ethnic women:
1st April 2009 - 31st March 2010
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A total of 133 calls to the service were from foreign nationals and black and minority ethnic women;
the total for last year was 120. This equates to 0.5% of calls answered.
The Helpline uses the Language Line translation and interpretation service.
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Health and well-being issues raised by women callers: 1st April 2009 - 31st March 2010
13,539

Mental health e.g. depression
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Mental health: anxiety, suicidal thoughts, panic attacks. A minority of callers have a diagnosed
mental illness. (70% of callers)
Other health impairments: epilepsy, diabetes. (10.5% of callers)
Unknown: did not disclose. (9% of callers)
Addiction: alcohol, illegal drugs, prescribed medication. (8% of callers)
Mobility issues: difficulty walking, wheelchair user. (5.5% of callers)
The majority of women callers to the Helpline have experienced a negative impact on their
emotional well being as a result of domestic violence.
These categories may overlap e.g. mental health and addiction.

3,337
£31,702
30

Hours contributed by volunteers to the Helpline

is the total value of the volunteer hours worked in kind

Disability
The number of women coming into our local refuges, who disclosed having a disability, including
addictions, was 202. This represents a substantial increase from the figure of 75 in 2008/09. A
further 436 women with a disability were helped through Floating Support.
Numbers of disabled women in refuge 2008/09 and 2009/10
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Causeway Women’s Aid

has highlighted a number of ways for us
to support each other and share skills and
knowledge. The full Causeway Women’s
Aid team intend to face the future with
dedication and determination because the
women and children who use our services
deserve no less.

Sustaining the services
•

•

This year Causeway Women’s Aid services
have been sustained and developed across
the Coleraine, Ballymoney and Moyle
District Council areas allowing us to meet a
range of needs. We have a high demand
for volunteer placements to augment our
staff team of twenty staff and have made
links with Magee University to ensure Social
Work placements which has been a real
bonus to our work.

Cookstown and Dungannon
Women’s Aid
International Women’s Day
•

We currently provide a refuge, floating
support, outreach support, Sure Start
project, crèche, children’s project,
advice services and a range of training
opportunities.

Big lottery
•

The end of 2009-2010 brought the fantastic
news that we had secured four years
funding for five staff from the Big Lottery
Fund which allows for support for women
across our full geographical area, training
in personal development, essential skills,
Domestic Violence programmes and has the
all important crèche provision to facilitate
access to these.

preventative education
•

Christmas winner
•

It is also important to note, however, that
our very well used Preventative Education
programme has come to an end due to the
lack of ongoing funding and it is a reminder
that work that is in high demand and has
excellent evaluations cannot always be
guaranteed financial support.

Restructuring
•
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The Women’s Aid restructuring process
has led to plans for future partnership
working with Foyle Women’s Aid and this

Dr Janet Gray MBE, the World Disabled
Water Ski Champion, winner of the NI
Sports Personality of the Year award,
novelist and motivational speaker was one
of the guests at our International Women’s
Day celebrations. In conjunction with the
local District Policing Partnership and the
PSNI, we held a very successful event at
Corick House in Clogher, a beautiful setting
where over 150 women were treated to free
pampering sessions, jewellery making and
flower arranging demonstrations. Other
guest speakers included Anne McMurray,
who conducted a pilot study on ‘Women’s
Experiences of Violence’.
Children living in the refuge over Christmas
took part in the Christmas Card design
competition across Women’s Aid run for
Minister Paul Goggins, MP, Secretary
of State for Northern Ireland. We were
delighted when one of our little boys aged
just 5 won and his picture was made into
a Christmas card which was the official
Northern Ireland Office card for Christmas
2009. The family received a large framed
plaque of the Christmas card including a
personal letter from Paul Goggins, MP.

‘Bee Safe’
•

In addition to the facilitation of protective

behaviours and prevention programmes
in both primary and post primary schools,
we were involved in two Community Safety
‘Bee Safe’ programmes in which a total of
945 primary school children from 39 schools
participated. Information was shared
with the children on the three themes of
the ‘Helping Hands’ programme which
increases children’s understanding of feeling
safe.

workers for three new outreach posts. We
also received welcome funding for a full time
child worker from Children in Need. Our
team also held a number of bag packing
days in Sainsburys and Tesco to raise
additional needed funds.
programmes
•

outside play area
•

Towards the end of this financial year we
received a welcome small one off grant from
Children in Need to prepare an outdoor area
at our Resource Centre for children to play
and to erect outdoor play equipment. The
funding also covered the installation of an
outside access door to the play area.

Refuge
•

Craigavon & banbridge Women’s Aid
training
•

During the year of 09/10 Craigavon &
Banbridge Women’s Aid staff team attended
training for Protective Behaviours and Child
Protection. A number of team members
also attended MARAC training and assist
training.
During this period we had a period of staff
changes, with some team members moving
on, including the Senior Manager. During
this period we recruited a Senior refuge
worker and Housekeeper and secured the
posts of our current staff.

Big lottery
•

We were delighted to be successful in
our lottery application which secured the
outreach service funding for 3 years.
Arrangements were started to recruit

We were delighted to be able to modernise
our refuge kitchens with new tables, chairs
and blinds, in keeping with our commitment
to make our refuge a welcoming
environment for women and their children.

Fermanagh Women’s Aid
Rural accessibility
•

We have had a very busy successful year in
terms of activity.

•

246 women engaged in our floating support
services which involved many miles of travel
for our staff. Living in a rural area means
that accessibility of service can be difficult
and we pride ourselves in the efforts we
make to reach rural women.

Staff changes
•

We ran You & Me Mum and Journey
to Freedom Programmes this year
and celebrated the success of these
programmes and the women who completed
them by holding a presentation day for the
women on International Women’s Day.

Ministerial visits
•

Michelle Gildernew, MP, MLA, Minister for
Agriculture and Rural Development visited
our Children’s Services workers at our
“whacky art” sessions, this is the grand
finale piece of work for our children when
they have completed Helping Hands, the
preventative education programme which
helps keep children safe.
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Arlene Foster, MLA, Minister for Enterprise,
Trade and Investment presented the
winners of our Tesco art competition with
their prizes.

Secret Garden
•

The support of our local MLA’s and Ministers
is greatly valued by Fermanagh Women’s
Aid.
In total 102 children availed of one to one
work while 1098 engaged in our prevention
work
personal Development
•

A total of 43 women engaged in personal
development courses. These courses
consisted of environmental art, creative
writing and art; all of them greatly enhanced
the lives of the women who had taken part.

Restructuring
•

Our involvement in the Women’s Aid
restructuring process continues as we
engage in our due diligence exercises. Staff
and the Board of Directors look forward to
the future of improved rural services with
excitement and a very strong sense of
commitment.

training & Funding
•

Refuge Refurbishment
•

Common purpose
•

42

We won an award with Common Purpose to
have two PriceWaterhouseCooper partners
come and help us with their professional
expertise to co-ordinate financial planning
in line with our new strategy which will be
implemented within the next five years.

In March 2010 we began a programme of
substantial refurbishment for the interior of
the refuge. The refuge has been painted
and carpets and bedroom furniture have
been replaced.
The improvements to the interior of refuge
were very welcomed by both service users
and staff. The refuge now provides women
and their children with more relaxing and
comfortable accommodation. We were
generously funded in this work by PSNINewtownards. During this year refuge
provided accommodation to 32 women and
37 children.

Rise in need
During this year Foyle Women’s Aid saw
once again a significant rise in the numbers
of women and children using both our
accommodation and outreach services.

We successfully implemented ILM
Management Training and qualifications for
all senior staff. We were delighted to secure
funding from Neighbourhood Renewal for the
roll out of Criminal Justice Workers in Foyle.

North Down & Ards Women’s Aid

Foyle Women’s Aid
•

We held the official opening of our Secret
Garden in Ashleywood House made
possible as a result of winning the People’s
Millions Big Lottery competition. The garden
has drawn praise from across Northern
Ireland and beyond and is an oasis of peace
for the women and children we support.

Floating Support
•

During this year our Floating Support
service continued to remain busy, providing
support to 67 women. The Floating
Support Team moved offices during this
year, to newer premises within the centre
of Newtownards which will help us ensure
access to our services across the whole
area we cover.

Services to Children and Young people
•

These services continue to be a primary
focus of our work, with “Transformers”
and “Helping Hands” very well attended
throughout the year.

Raising the Standards
•

Schools prevention programme
•

These programmes continue to be very
successful as in previous years, with an
increase in number of pupils attending
classes. The numbers of primary school
pupils attending “Helping Hands” was 648
and secondary school pupils attending
“Heading for Healthy Relationships” was
1224. Feedback from these programmes
remains consistently positive.

Residential
•

Staff, Management Committee and
Volunteers enjoyed a weekend away to
explore strategic planning. This weekend
also provided the opportunity for staff,
management committee and volunteers to
spend time together and to strengthen team
relationships.

Back at home, we continued our partnership
working and continued to highlight the
issue of domestic Violence and its impact
on women and children in a number of
forums and partnerships. In June, our team
leader was elected as vice-chair of Omagh
Community Safety Partnership.
International cross-learning conference
•

Omagh Women’s Aid
MARAC
•

Staff at Omagh Women’s Aid were kept
busy with several new regional initiatives,
including the long-awaited roll out of the
MARAC (multi-agency risk assessment
conference).

Women’s Aid regional reviews
•

Internally within Women’s Aid we
participated in an internal review of Client
Link – our data gathering IT system,
a strategic review of Women’s Aid’s
preventative education programmes
and ongoing Women’s Aid’s plans for
restructuring.

Members of the senior management
team travelled to Jersey in May for the
Raising the Standards conference. It was
a great opportunity to learn from our near
neighbours from right across the British
Isles of new initiatives in the fight against
domestic violence and the protection of
women and children.

In December, our team leader was invited
by the Department of Foreign Affairs in
Dublin to present a paper at a crosslearning conference in Dilli, Timor Leste on
UNSCR1325. There she met delegates from
Liberia, Timor Leste, Northern Ireland and
the Republic of Ireland who came together
to learn from each other on the theme of
protection and Violence Against Women.

Women’s Aid in Antrim,
ballymena, Carrickfergus, Larne &
Newtownabbey
naomi Centre
•

This has been a year of great opportunities
and a time for seeing the culmination of
long held dreams and aspirations become
a reality. In June 2009 NIO Minister Paul
Goggins, MP officially opened the Naomi
Centre, the Women’s Aid Resource Centre
in Ballymena, made possible through a
welcome funding package from the NIO.
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•

The Northern Health & Social Care Trust
are renting office accommodation in
the Naomi Centre providing a “one stop
shop” response to victims together with
sustainability for the organisation through
income.

providing support through financial help.
We have received extremely generous
donations both throughout the year and
especially at Christmas when we launched
the Mystery Santa box appeal for women
and children accessing our services.

Stormont Charter

Volunteer founder

On 25th November 2009 the International
Day for the Elimination of Violence Against
Women, which is the first day of the 16
Days of Action against VAW, we presented
a White Ribbon Charter signed by all 108
MLA’s to Mr. William Hay, MLA, Speaker
of the Stormont Assembly. This Charter
will hang in Parliament Buildings on public
display with a copy hanging in the entrance
lobby of the Naomi Centre. The pledge
declares that each individual commits to
“never commit, condone or stay silent about
violence against women”.

•

Zero tolerance
•

White Ribbon Champions
•

On 30th November at our event in Larne
to mark White Ribbon Champions: One
Year On, a young champion Matthew
McConkey presented NIO Minister Paul
Goggins, MP with 5,660 signatures to our
campaign collected across the area during
the previous year. Speakers on the night
included C/S Alan McCrum PSNI, Mervyn
Storey MLA, Karen Weir PPS and Stephen
Compton AEA.

Women’s Aid Newry, Mourne, South
Down & South Armagh
Community Support
•
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Women’s Aid Newry, Mourne, South Down
& South Armagh this year has experienced
huge support from our local community
through local business and individuals

We were proud and sad when one of our
longest serving volunteers, and a founder
member of the organisation, retired. Many
thanks is due to Patricia Fegan and we wish
her a long, healthy and happy retirement.
Throughout the year we have kept up a
constant media campaign to highlight the
issue of domestic and sexual violence.
We have continued our Zero Tolerance
campaign by holding a proactive seminar
along with the District Policing Partnership
on International Women’s Day with the
aim of shining the spotlight firmly on
encouraging more social awareness of
violence and abuse in the home.
White Ribbon

•

Another important event was held during
this year in Newry City – The White Ribbon
Campaign – and we were delighted to see
all our local MLA’s, local ministers, local
council and Mayor plus a large number of
statutory and community representatives
attend. I think we may have the most
colourful White Ribbon Poster in Northern
Ireland as each signatory seized the
opportunity to sign their name in the colour
of their choice!

The Management Board (Board of Directors)
presents their report and financial statements
for the year ended 31 March 2010.

•

To educate and inform the public, media,
police, courts, social services and other
agencies of the impact of domestic
violence.

•

To advise and support all relevant agencies
in the development of domestic violence
policies, protocols and service delivery.

•

To work in partnership with all relevant
agencies to ensure a joined up response
to domestic violence.

2.

prevent Domestic Violence

Objects of the Charity
The aims of the Charity (which has ten
member groups throughout Northern Ireland)
have been encapsulated in the following
mission statement:
Northern Ireland Women’s Aid Federation
exists to challenge attitudes and beliefs that
perpetuate domestic violence. We seek,
through our work, to promote healthy and
non-abusive relationships.
the following are key aims of the
organisation:

•

To provide a range of support services to
enable women who are leaving a violent
situation to rebuild their lives and the lives
of their children.

•

To provide a range of support services
to children and young people who have
experienced domestic violence.

•

To oversee the delivery of a strategic and
operational plan and development of a new
strategic plan post 2010.

To run preventative education
programmes in schools and other
settings.

3.

Support grassroots work

The core work of Women’s Aid Federation
Northern Ireland is structured under the four
key aims:-

•

As the umbrella body tackling domestic
violence in Northern Ireland we co
ordinate and lead local Women’s Aid
groups on all regional initiatives and
developments.

•

Develop and support local Women’s Aid
groups to provide refuge accommodation
to women and their children suffering
mental, physical or sexual abuse within
the home.

Women’s Aid is the lead voluntary
organisation in Northern Ireland addressing
domestic violence and providing services for
women and children. We recognise domestic
violence as one form of violence against
women. Women’s Aid seeks to challenge
attitudes and beliefs that perpetuate domestic
violence and, through our work, promote
healthy and non-abusive relationships.

1.

Support the work of local Women’s Aid
groups

Challenge attitudes and beliefs / policy

Challenge the attitudes and beliefs that
perpetuate domestic violence by lobbying,
campaigning and influencing the policy
agenda
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promote healthy and non-abusive
relationships through research, education
and training

•

•

To manage the 24 Hour Domestic
Violence Helpline which provides the key
co-ordination role for women accessing
refuge and other services. (Funded under
a separate Service Level Agreement)
Develop and deliver a range of child
protection training through Regional
Children’s Planning meetings with
Women’s Aid local groups. This supports
the provision of services to children and
young people who have experienced
domestic violence.

•

Work with local Women’s Aid groups
to develop and sustain a regional
fundraising strategy.

4.

Manage and Develop Resources

Manage and develop resources –
personnel, financial resources, estate
– to meet the challenges of a changing
political, economic and social policy
environment
•

To ensure effective leadership and
management through good governance
and support to our Board of Trustees.

•

To manage, supervise and train all staff
and volunteers on a continuing basis.

•

To maintain rigorous financial auditing
and accounting systems.

•

To consider the impact of the Review of
Administration on the Federation and
local Women’s Aid groups. A change
process is currently being facilitated by
the Federation.

•

To identify and secure funding for new
premises for Women’s Aid Federation
NI offering disabled access, safety of
night workers access, secure parking

and adequate space for training and
development.
•

To oversee the delivery of the current
strategic and operational plan and
development of a new strategic plan post
2010.

Decision Making Structures
The governing body of Women’s Aid
Federation, the Management Board, is drawn
from membership of our affiliated groups
and expertise from external co-options.
The Management Board is responsible for
the strategic direction of the organisation
and oversees the management of the
organisation. The day-to-day management
and operation of the activities are carried
out by a staff team, lead by the Director and
Management Team, who also report regularly
to the Board.
Identified Risks
Uncertain and short term funding continues to
make future planning extremely difficult. We
will continue to negotiate with government
departments to extend their commitment to
ensure that our core work can effectively
continue and secure the sustainability of all
our projects. Some projects continue to be
at risk with short-term funding.
Volunteers
Volunteers play a key role in all the services
of Women’s Aid. We are able to sustain our
24 Hour Domestic Violence Helpline with
the vital support of our volunteers. The
Management Board members (Directors) also
volunteer their time freely to attend regular
monthly Board meetings, sub groups and
offer ongoing support to the organisation.
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Review of the transactions and financial position
of Women’s Aid Federation
Women’s Aid Federation’s funds have mainly
been applied to the objects specified by
each project’s funders. It is policy to meet all
restricted fund deficits by transfers from the
accumulated unrestricted funds.
The Statement of Financial Activities indicates
that the Organisation had incoming resources
of £890,645 in the year which exceeded
resources expended of £851,294 by £39,351
and this amount has been transferred to the
Organisation’s accumulated funds.
The Balance Sheet at 31 March 2010 shows
a net Accumulated Funds balance at that date
of £415,226.
No significant events have occurred since that
date of the Balance Sheet which affect the
Organisation or which materially affect these
financial statements.
Fixed Assets
Additions to fixed assets are per note 11 of the
Accounts.
The following persons were members of the
Management Board at some time during the
year to 31 March 2010: 
Donna Coyle
Elsie Jordan
Ursula Marshall
Anne McMahon
Margaret McMahon
Monica Patterson

Stephanie Fox
Margaret Kennedy
Lorna McAlpline
Laura McMahon
Margaret McMurran
Christine Whiteman

The Management Board in each year shall
consist of one member nominated by each
affiliated group. If a Group has no-one able
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to serve, its committee may ask a second
member of another group to act on their
behalf. In the event that there are insufficient
nominations and/or an identified skills deficit,
the Management Board will seek co-options.
Reserves Policy
The charity’s policy is to retain a level of free
reserves, which matches the needs of the
organisation, both at the current time and in
the foreseeable future. The reserves required
should be sufficient to meet committed grant
expenditure and the running costs for a period
equivalent to six months annual expenditure.
The charity will continue to monitor compliance
with this policy on a regular basis and the
Board will review the appropriateness of the
policy annually.
Charitable Status
Northern Ireland Women’s Aid Federation Ltd
enjoys charitable status by the authority of the
Inland Revenue under reference XN 45049.
Members
The members of the company at 31 March
2010 were as follows: Belfast & Lisburn Women’s Aid
Causeway Women’s Aid
Cookstown & Dungannon Women’s Aid
Craigavon & Banbridge Women’s Aid
Fermanagh Women’s Aid
Foyle Women’s Aid
North Down & Ards Women’s Aid
Omagh Women’s Aid
Women’s Aid in Antrim,
Ballymena,Carrickfergus, Larne &
Newtownabbey
Women’s Aid Newry, Mourne, South Down &
South Armagh

Statement of directors’ responsibilities
The directors are responsible for preparing
the Report of the Directors and the financial
statements in accordance with applicable
law and United Kingdom Generally Accepted
Accounting Practice.
Company law requires the directors to
prepare financial statements for each
financial year which give a true and fair
view of the state of affairs of the charitable
company and of the incoming resources
and application of resources, including the
income and expenditure, of the charitable
company for that period. In preparing those
financial statements, the directors are
required to

Statement as to disclosure of information to
Auditors
So far as the Board of Directors are aware,
there is no relevant information (as defined
by Section 418 of the Companies Act 2006)
of which the charitable company’s auditors
are unaware, and each director has taken all
the steps that they ought to have taken as a
director in order to make them aware of any
audit information and to establish that the
charitable company’s auditors are aware of
that information.
Auditors
The auditors, Lynn, Drake & Co Ltd, will
be proposed for re-appointment at the
forthcoming Annual General Meeting.

•

Select suitable accounting policies and
then apply them consistently;

•

Observe the methods and principles in
the Charity SORP;

•

Make judgements and estimates that
are reasonable and prudent;

By Order of the Management Board

•

Prepare the financial statements on
the going concern basis unless it is
inappropriate to presume that the
charitable company will continue in
business.

__________________________

The directors are responsible for keeping
proper accounting records which disclose
with reasonable accuracy at any time
the financial position of the charitable
company and to enable them to ensure
that the financial statements comply with
the Companies Act 2006. They are also
responsible for safeguarding the assets of
the charitable company and hence for taking
reasonable steps for the prevention and
detection of fraud and other irregularities.

This report has been prepared in accordance
with the special provisions of Part 15 of
the Companies Act 2006 relating to small
companies.

Anne McMahon
Secretary
11 September 2010
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Independent Auditors’ Report to the members of
Northern Ireland Women’s Aid Ltd.
We have audited the financial statements of
Northern Ireland Women’s Aid Ltd for the Year
Ended 31 March 2010 which comprise the
statement of financial activities, the balance
sheet and the related notes. These financial
statements have been prepared under the
historical cost convention and the accounting
policies are set out on page 11.
This report is made solely to the charity’s
Members, as a body in accordance with
Chapter 3 of Part 16 of the Companies Act
2006. Our audit work has been undertaken
so that we might state to the charitable
company’s Members those matters we are
required to state to them in an auditors’ report
and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume
responsibility to anyone other than the charity
and the charity’s Members as a body, for our
audit work, for this report, or for the opinions
we have formed.
Respective responsibilities of the management
board and auditors
The management boards’ responsibilities for
preparing the annual report and the financial
statements in accordance with applicable
Northern Ireland law and United Kingdom
Accounting Standards are set out in the
statement of directors’ responsibilities.
Our responsibility is to audit the financial
statements in accordance with the relevant
legal and regulatory requirements and
International Standards on Auditing (UK and
Ireland).
We report to you our opinion as to whether
the financial statements give a true and fair
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view, are properly prepared in accordance
with United Kingdom Generally Accepted
Accounting Practice and are prepared in
accordance with the Companies Act 2006.
We also report to you whether, in our opinion
the information given in the Directors’ Report
is consistent with the financial statements.
In addition, we report to you if, in our
opinion, the charitable company has not
kept adequate accounting records, if the
charitable company’s financial statements are
not in agreement with the accounting records
and returns, if we have not received all the
information and explanations we require for
our audit, or if certain disclosures of directors
remuneration specified by law are not made.
We read the report of the management
board and consider the implications for our
report if we become aware of any apparent
misstatements within it.
basis of Opinion
We conducted our audit in accordance with
International Standards on Auditing (UK and
Ireland) issued by the Auditing Practices
Board. An audit includes examination, on
a test basis, of evidence relevant to the
amounts and disclosures in the financial
statements. It also includes an assessment of
the significant estimates and judgments made
by the management board in the preparation
of the financial statements, and of whether
the accounting policies are appropriate to
the company’s circumstances, consistently
applied and adequately disclosed.
We planned and performed our audit so as
to obtain all the information and explanations
which we considered necessary in order
to provide us with sufficient evidence
to give reasonable assurance that the

northern Ireland Women’s Aid Federation ltd (Company limited By Guarantee)

STATEMENT OF FINANCIAL ACTIVITIES FOR THE yEAR ENDED 31 MARCH 2010
Designated
Funds

Restricted
Funds

total Funds
2010

total Funds
2009

-

846,835
-

845,088
44,898

827,061
35,491

659
________
43,810
________

_________
_________-

________
846,835
________

659
________
890,645
________

4,550
________
867,102
________

-

-

17,123

17,123

13,490

478

-

814,988

815,466

700,260

________
478
________

________
________-

18,705
________
850,816
________

18,705
________
851,294
________

15,969
________
729,719
________

43,332
________
43,332
________

________
________-

(3,981)
________
(3,981)
________

39,351
________
39,351
________

Funds Balance brought forward
at 1 April 2009

97,994

89,398

188,483

375,875

238,492

net Movement in Funds in Year
to 31 March 2010

43,332

-

(3,981)

39,351

137,383

________
141,326
________

________
89,398
_________

________
184,502
________

________
415,226
________

________
375,875
________

all amounts are in pounds sterling

Incoming Resources

unrestricted
Funds

Activities in furtherance of the Charity’s objectives:
Grants Receivable
(1,747)
Income from charitable activities
44,898
Activities for generating funds:
Interest receivable
total Incoming Resources
Resources Expended
Costs of generating funds:
Charitable Expenditure:
Costs in furtherance of charitable
objectives
Management and Administration
of the Charity
total Resources Expended
net (outgoing)/Incoming Resources
Before Transfers
Transfer between Funds
net Incoming Resources for the Year

Fund Balance carried forward
at 31 March 2010

-

137,383
________
137,383
________

There were no recognised gains or losses other than those included in the statement of financial activities above.
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